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Group Check-in:

● How do employment rights impact the 
families you work with? 



Objectives

● Summarize existing protections
● Strategies to better connect families to 

resources to improve knowledge and access
● Strategies to enhance both institutional and 

public policies 
● Case study of collaboration with First 5 for SB  

63 - New Parent Leave Act 



Legal Aid at Work 
Non-profit organization founded in 1916

Work &  Family program protects the employment 
rights of pregnant workers, new parents, and 
workers facing family medical crisis

Legal advice and information through toll-free 
helplines and clinics, direct representation, policy 
advocacy, and public education and outreach



*Two different processes with different requirements and benefits

Job-Prot ect ed Tim e Of f  Work Wage Replacem ent  While Of f  Work

PROTECTING YOUR TIME AND 
YOUR JOB: 2 KEY CONCEPTS 



● Applies to all employers with 5+ 
em ployees

● Can be used for prenat al care 
● Can be taken in t erm it t ent ly
● Continuation of health benefits 

PREGNANCY DISABILITY LEAVE 

Up to 4 m ont hs job-prot ect ed , unpaid leave, 
while disabled by pregnancy, childbirth, or related 
condition 

Normal Pregnancy: disability is  4 weeks before 
due date and 6 t o 8 weeks after delivery. 



● Par t ial wage replacem ent while unable t o work  
due to non-workplace disabil i t ies or  in jur ies, 
including pregnancy

● In 2018, wage replacem ent  rat e increased t o 
60% for  all and 70% for  lowest  incom e earners

● One week waiting period

STATE DISABILITY INSURANCE (SDI) 

Apply at: 
edd.ca.gov 

http://www.edd.ca.gov/


● Bond with a new child (including adoptive 
and foster children)

● Care for  a fam ily m em ber  (parent, spouse, 
domestic partner, and minor child) with a 
ser ious healt h condit ion 

● For your own ser ious healt h condit ion 

CALIFORNIA FAMILY RIGHTS ACT (CFRA)/  
FAMILY MEDICAL LEAVE ACT (FMLA)

12 weeks of  job-prot ect ed leave t o: 

Eligibi l i t y
● 1 year  on the job
● 50+ employees
● 1,250 hours in the prior year

* For  bir t h parent , bonding leave does not  st ar t  unt i l  
af t er  t hey have recovered f rom  pregnancy disabil i t y. 



• Bond w it h a new child (including adoptive 
and foster children)

NEW  PARENT LEAVE ACT 
*EFFECTIVE JAN. 1, 2018 *

12 weeks of job-protected leave to: 

Eligibility
• 1 year  on the job 
• 20 - 49 employees 
• 1,250 hours in the prior year

* For  bir t h parent s, bonding leave does not  st ar t  unt i l  
af t er  t hey have recovered f rom  pregnancy disabil i t y.





HOW  IT ALL FITS TOGETHER:
JOB-PROTECTION AND W AGE REPLACEMENT FOR A 

“ NORMAL”  PREGNANCY W It hou t  Com p licat ion

BIRTH

FMLA/CFRA or NPLA  Eligible Parent Who Gives Birth 

4 Weeks Prior 
to due date

6 Weeks to 
Recover

12 Weeks to Bond and 
continued health insurance

California Family Rights Act or 
New Parent Leave Act

1-week waiting period, then 9 Weeks of
60% or 70% Wages

State Disability Insurance

6 Weeks of
60% or 70% wages

Paid Family Leave

Pregnancy Disability Leave/
Family Medical Leave Act



HOW  IT ALL FITS TOGETHER:
JOB-PROTECTION AND W AGE REPLACEMENT FOR A 

“ NORMAL”  PREGNANCY W It hou t  Com p licat ion

BIRTH

Workers NOT eligible for FMLA/CFRA or NPLA

4 Weeks Prior 
to due date

6 Weeks to 
Recover No guaranteed job protection

ASK EMPLOYER

1-week waiting period, then 9 Weeks of
60% or 70% Wages

State Disability Insurance

6 Weeks of
60% or 70% wages

Paid Family Leave

Pregnancy Disability Leave/
Family Medical Leave Act



HOW  IT ALL FITS TOGETHER:
JOB-PROTECTION AND W AGE REPLACEMENT FOR 

NON-BIRTH PARENTS

12 weeks to bond and continued health insurance

6 weeks of 60% or 
70% of wages

BIRTH

Paid Family Leave 

FMLA/CFRA or NPLA  Eligible Non-Birth Parent:

Family Medical Leave Act/California Family Rights Act 
or  New Parent Leave Act 



HOW  IT ALL FITS TOGETHER:
JOB-PROTECTION AND W AGE REPLACEMENT FOR 

NON-BIRTH PARENTS

No guaranteed job protection 

6 weeks of 60% or 
70% of wages

BIRTH

Paid Family Leave 

Non-Birth Parent who is NOT eligible for job protection laws (FMLA/CFRA or NPLA) :

ASK EMPLOYER 



California and federal law require:

○ reasonable break  t im e 
and 

○ pr ivat e space, not a 
bathroom

Breastfeeding discr im inat ion and 
ret al iat ion are i l legal .

LACTATION ACCOMMODATIONS

Greater protections available 
to workers in SF effective 2018.



Connection to Health







Small Group Discussion



1. Gaps in policies and ideas to address them
2. Strategies for education and dissemination of 

information and how to incorporate into your 
work 

Please break into 2 groups to discuss: 



Report Back



Strategies for Change



Outreach and Education

➢ Resources in 5 
dif ferent  languages 

➢ Onsit e t rain ings

➢ Online int eract ive 
t ool

➢ Know your  r ight s 
videos 

Toll Free Helpline: 
800-880-8047



Institutional Policy Change:
Healthy Mothers Workplace Coalition



Public Policy Change:
Family-Friendly Workplace Policies

SB 63 - New Parent  Leave Act : Expands job-
protected bonding leave to employees at 
smaller companies. 

SF Lact at ion Accom m odat ions Ordinance: 
strengthens lactation room requirements and 
requires employers to have written lactation 
accommodation policy.  

SF Paid Parent al Leave Ordinance: provides 
6 weeks fully paid parental leave. 



Public Policy Change:
Equal Rights to Parental Leave - A Strong Start for All Children



Future Opportunities

● SB 937 (Wiener ) - proposed statewide 
lactation bill modeled on San Francisco 
legislation



QUESTIONS?

Jenna Ger ry 
Legal Aid at Work 

jgerry@legalaidatwork.org
(415) 864-8848 x213 

www.legalaidatwork.org

Jenna Gaarde 
Maternal, Child & Adolescent Health 

San Francisco Department of Public Health 
jenna.gaarde@sfdph.org

(415) 575-5664
www.sfdph.org/hct

mailto:jgerry@legalaidatwork.org
http://www.legalaidatwork.org
mailto:jenna.gaarde@sfdph.org
http://www.sfdph.org/hct
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